
At-a-Glance - Thursday, June 21

7:00 am – 8:00 am Registration
8:00 am – 8:15 am Welcome and Message From

Minnesota Governor Tim Pawlenty

8:15 am – 8:45 am Keynote Address: Healthy Living
and Healthy Working — The New
Value Chain for Employers

8:45 am – 10:00 am The Quest for Health and Peak
Performance: How to Impact
Employee Health and Job
Satisfaction to Yield Organization-
Wide Results

10:30 am –11:30 am Executing Employer-Based Action
Plans with Demonstrated
Organizational Results

11:30 am – 1:00 pm Working Lunch — The Value-Add
of Health Roundtable: Employee
Health Index Performance
Measurement

1:00 pm - 1:15 pm How Healthy People at Work Lead
to Healthy Corporate Performance
in Small- to Mid-Sized Firms

1:15 pm - 1:45 pm Healthy Minnesota "Fit Work-
places" and Combating Childhood
Obesity Initiatives

1:45 pm - 2:30 pm Effective Plan Design for Wellness
Programs: Moving Agenda Into
Action

2:45 pm – 3:30 pm How to Get the Full Benefit of
Value-Based Benefit Designs Out
of Performance-Focused
Health Improvement Strategies

3:30 pm – 4:15 pm How to Implement Incentive-Based
Health Improvement Benefits
Strategies: Replicating
“The Asheville Project” with
Employers Nationwide

4:15 pm – 5:30 pm Employer Leadership Summit
Community Roundtable: Healthy
Living, Healthy Working and
Healthy Performance

5:30 pm – 6:30 pm Networking Reception

FACULTY
Sherry Dubester, MD, MS, Regional VP, National Medical

Director,WellPoint, Inc., Indianapolis, IN
Sue Eskedahl,Vice President, Employers Association, Inc.,

Plymouth, MN
Kenneth Joslyn, MD, MPH, Medical Director, Quality &

Population Health, Medica, Minnetonka, MN
Matt Kinkead, Sr. Director/Employers/Coalitions/ Unions/Employee

Benefits Consultants, sanofi-aventis
Dianne Mandernach, Commissioner, Minnesota Department of Health
Sanne Magnan, MD, PhD, President, Institute for Clinical Systems

Improvement, Bloomington, MN
Mark McConnell, Senior Vice President of Employer

Solutions, Healthways, Inc., Nashville, TN
Les C. Meyer, MBA, Health Care Strategist, President

and CEO, HPI Advisors, LLC, Denver, CO
John P. Miall, Jr., President, Miall Consulting, Former

Director of Risk Management for the City of Asheville, North
Carolina, Asheville, NC; Special Consultant,
Medication Adherence Programs, The American
Pharmacists Foundation, Washington, DC

Charlie Montreuil, Chairman, BHCAG and Minnesota
Bridges to Excellence

Vice President of Corporate Human Resources, Carlson Companies,
Minneapolis, MN

Gary J. Mueller, Regional Manager, Pfizer, Inc., Denver, CO
Carolyn Pare, Chief Executive Officer BHCAG, Bloomington, MN
David Plocher, MD, Chief Medical Officer, Blue Cross and Blue

Shield of Minnesota, Eagan, MN
Bruce Sherman, MD, Medical Director, Global Services,

The Goodyear Tire & Rubber Company, Akron, OH
Marcus Thygeson, MD, Associate Medical Director and

VP, Consumer Health Solutions, Bloomington, MN
F. Randy Vogenberg, RPh, PhD, Chief Strategic Officer,

Employer-Based Pharmaceutical Strategies, LLC, Cranston, RI;
Adjunct Assistant Professor, Applied Pharmaceutical Sciences,
University of Rhode Island, College of Pharmacy, Providence, RI

Tonya Vyhlidal, Director of Wellness, Lincoln Industries, Lincoln, NE
Sue Willette, Principal, Mercer Health & Benefits,

Minneapolis, MN

Employer Leadership Summit

employees, patients, families and communities deserve

meaningful prevention & treatment strategies that

work. The overarching goal is to foster the vision

that keeping people healthy is a good business strat-

egy for minnesota government and taxpayers alike.

Healthy Living
Healthy Working Series

SERIES SESSION #1:
Employers Helping
Employees to Better Health

Download program guide
and register at BHCAG.com

June 21, 2007
Park Plaza Hotel
8:00 am to 6:30 pm
4460 W 78th Street Circle
Bloomington, MN 55435
Phone: 952-831-3131

Reservations:
Sue Jesseman, BHCAG
952-896-5186
E-mail: bhcag@bhcag.com
Fax: 303-757-0146
Online: www.bhcag.com

$129 before June 12th
$159 after June 12th

Registration includes lunch,
breaks and reception.

REGISTER
TODAY

Today's No. 1 critical business issue is the ability to recruit and retain people
who not only meet, but exceed, pay-for-performance objectives and personal
objectives — thus, increasing value for companies and employees.


